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Purpose of the policy

11

The purpose of this Learner Pregnancy Prevention and Management Policy is to:

a) Put in place policy aimed at reducing the number of pregnancies as well as, in the event of
incidents of pregnancy, providing sufficient support to pregnant learners to enable them to
complete their schooling with as little interruption as possible.

b) Specify the school’s responsibilities and strategies to reduce learner pregnancy, ensure age-
appropriate quality CSE, and inform about Sexual and Reproductive Health (SRH) services at
Norman Henshilwood High School.

c) Specify the schools’ responsibilities and strategies to ensure pregnant learners are treated as
learners with special needs [i.e. learners who would need accommodations because of their
condition], that their rights are upheld, and that the school provides the support necessary to
ensure that their education is not unduly hindered by their pregnancy and birth of a child.

d) State how the male (whether a learner or adult from the school or not) who is co-responsible for
the pregnancy, when identified by the pregnant female learner, will be handled.

e) ldentify persons who will be responsible for various aspects of the implementation of this school

policy.

Principles
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2.2

2.3

2.4

2.5

2.6

2.7

2.8

2.9

Everyone has the right to Basic Education (Constitution of the Republic of South Africa Act 108 of 1996
(CSA) s. 29(1)). Pregnant learners will not be excluded from school except on the written advice of a
medical practitioner. After delivery of the child, the learner may return to school as soon as she is able
to do so.

A child’s best interests are of paramount importance in every matter concerning the child (CSA s.
28(2)).

Everyone has the right to have access to health care services, including reproductive health care (CSA
s. 27(1)(a)).

Everyone has the right to dignity (CSA s. 10). No learner may be treated in a humiliating manner
because of pregnancy. It is an act of misconduct to infringe the dignity of a pregnant learner.
Everyone has the right to privacy (CSA s. 14). A learner’s pregnancy status is confidential. [The school
policy may not compel a learner to disclose her pregnancy to anyone. The learner may, if she wishes,
consent, in writing, to make her status known to specified persons. Learners under 12 need their
parent’s/guardian’s consent.]

Every learner has the right to access the means to protect themselves from unintended pregnancy,
STls or HIV (The Children’s Act (2005) and the Choice on Termination of Pregnancy Act (1996).

Every learner in the basic education system has the right to quality, age-appropriate Comprehensive
Sexuality Education, in order to make informed choices about their sexual health, orientation and
safety.

This Learner Pregnancy Prevention and Management Policy aligns with the national Policy on the
Prevention and Management of Learner Pregnancy in Schools.

Pregnancy does not constitute misconduct in terms of the Code of Conduct for Learners.



Definitions and acronyms

CSA Constitution of the Republic of South Africa Act 108 of 1996

CSE Comprehensive Sexuality Education — age-appropriate (suitable information and
services for a particular age in relation to adolescent development), culturally
relevant approach to teaching about sex and relationships by providing scientifically
accurate, realistic, non-judgmental information to enable learning about the
cognitive, emotional, social, interactive and physical aspects of sexuality. Sexuality
education provides opportunities for individuals to explore their own values and
attitudes and to build decision-making, communication and risk reduction skills
about many aspects of sexuality.

DBE Department of Basic Education

DSD Department of Social Development

HIV Human Immunodeficiency Virus

LO Life Orientation

PED Provincial education department

SACE South African Council for Educators

SBST School Based Support Team

NHHS Refers to Norman Henshilwood High School.

school community

includes all learners, all members of staff, all parents and visitors to the school, and
residents in the school neighbourhood.

SGB School Governing Body

SRH Sexual and Reproductive Health

SRHR Sexual and Reproductive Health Rights
WCED Western Cape Education Department
SMT School Management Team

STI Sexually Transmitted Infection

Unintended pregnancy A pregnancy that is unwanted at that stage in the learner’s life
4. Applicable legislation

This policy is compiled in accordance with the following legislation and amendments:

e Constitution of the Republic of South Africa (Act 108 of 1996)

e National Education Policy Act 27 of 1996) and amendments

e South African Schools Act (84 of 1996) and amendments

e Employment of Educators Act (76 of 1998)

e Children’s Act (38 of 2005)

e Criminal Law (Sexual Offences and Related Matters) Amendment Act (32 of 2007)

e National Policy on HIV, STIs and TB for Learners, Educators, School Support Staff and Officials
in all Primary and Secondary Schools in the Basic Education Sector

e The Implementation Plan for the Policy on the Prevention and Management of Learner
Pregnancy in Schools

e Protocol for the Management and reporting of Sexual Abuse and Harassment in Schools

e United Nations Convention on the Rights of the Child 1989

¢ Include reference to any provincial policy or protocols related to learner pregnancy (published
after December 2021)



5. Application and scope of the policy

5.1 This policy applies to the SGB and all learners, parents, and staff of the school.

6. Responsibilities of the SGB

6.1 Develop and adopt a school Learner Pregnancy Prevention and Management Policy in line with
applicable law and policy and after consultation with stakeholders.

6.2 Monitor and resource through school funds the implementation of the school policy.

6.3 Review the policy as required by circumstances or new legal provisions.

7. Responsibilities of the Principal

7.1
7.2
7.3

7.4

Implement the school Learner Pregnancy Prevention and Management Policy.

Ensure that learners, staff and parents are aware of the contents of the school policy.

Ensure professional development of staff to enable them to teach CSE appropriately and in
terms of this policy.

Assist the SGB in monitoring the implementation of the policy.

8. Policy Detail [At all times remembering the principles/rights listed in paragraph 2 above]

8.1 Enabling environment
[In this section describe how the school will create a school environment that enables the
implementation of the policy, for example, the creation of a safe environment where girls are
protected from sexual violence, where they are safe to report sexual abuse and/or their pregnancy,
where there is no discrimination and judgment of pregnant learners, protecting pregnant learners’
right to education, ongoing professional development of staff to handle the CSE curriculum and to
provide SHR advice and counselling.]
8.2 Prevention of pregnancy strategies
[in this section describe how the school will enable all learners have access to SRH information and
skills, accurate knowledge about delayed sexual debut, abstinence, contraception, including how to
use contraceptive devices or means, and sexually transmitted diseases. Include what the school will
do to assist learners with aspects such as power in relationships in order to protect them from
unintended pregnancy/STls. Include how (approach philosophy/values), by whom, and when the CSE
curriculum will be taught and how learners will be advised about situations that expose them to risk
of sexual offences, including the danger of alcohol and drug consumption that inhibits control and
choice. Add any other strategies the school deems important.]

8.3 Management of incidents of learner pregnancy

[In this section describe the school’s procedures when a learner informs the school of her

pregnancy:

a) Confirm the learner’s right to

i) attend school provided she is not advised for medical reasons not to attend,

ii) to return as soon as possible after the birth of the child, her right to keep the pregnancy
confidential unless she consents, in writing, to the information being shared with certain
identified relevant parties (those under 12 must have parent/guardian consent).

iii) to keep the identity of the biological father confidential.

b) Inform the learner (under 18 years) that if there is a danger to her well-being, the school would
have a duty to report the pregnancy to her parents, or in the case of abuse, the Department of
Social Development and the SAPS. [This aspect is problematic as the right to privacy conflicts
with the duty of the school to do what is in the best interests of the child.] Before this happens,
the learner must be informed.

c) Describe how the school will try to obtain the involvement of parents and what the school would
expect of parents of the learner —for example, support during pregnancy and care for the baby



after delivery. The policy also needs to describe what the school will do in the absence of

parental involvement.

d) Inform the learner (under 16) that the pregnancy must by law be reported to SAPS for civil and

criminal proceedings if the male partner was over 16.

e) On confirmation of the biological father’s identity, indicate what would happen:

i) Non-consensual sex is rape and a criminal offence which must be reported by the parents
or guardians (or an adult aware of the offence) to the SAPS and if involving minors
(under18) the DSD.

ii) Consensual sex is also rape if the girl is under 12 years of age (in law she does not have the
capacity to consent).

iii)  The age of consent to sex for boys and girls is 16.

iv)  Consensual sex, if the boy is over 18 and the girl is under 16, is statutory rape, and must be
reported to SAPS and DSD.

V) Consensual sex, if the boy is under 18 but over 16, and the girl is 16 or 17, is not an offence.
The boy partner would be counselled about his responsibilities.

vi)  Consensual sex between children aged 12-17 has also been decriminalized, provided there
is a maximum of a two-year age gap between the partners, but must still be reported. The
boy partner would be counselled about his responsibilities and additional counselling
provided as the circumstances require.

vii) Sex with an educator at the school or another school, whether consensual or not,
regardless of the age of the learner must be reported to SAPS if it is rape or statutory rape
and to the PED and to SACE as it is an act of misconduct in terms of the Employment of
Educators Act and the SACE Code of Ethics. The school must report the incident to the PED
and SACE.

f) Identify the role-players assigned responsibility for assisting and supporting pregnant learners
and describe the duties of these role-players.

g) Any other procedures that the school deems necessary to make clear to the learners, parents,
and staff.

8.4 Support and accommodations for pregnant learners before and after the birth of the child

[In this section describe how the school will support the learner when she is absent from school

pre-and post-delivery of the child — provision of work to do, notes, and extra lessons outside

school hours. Describe what will be done to enable the writing of assessments/examinations in

order for the learner to keep up with the grade. State how the school will determine the grade

the learner will be enrolled in when the learner returns to school.

Describe accommodations that will be available to the pregnant learner such as medical grounds

for non-participation in the LO physical education assessments, being permitted additional

resting time between classes, providing a place and time for the new mother to handle

breastfeeding challenges. Describe the school’s policy on absence from school for mother and

child medical check-ups and routine clinic visits. Describe the school’s policy on whether the

learner may bring the baby to school during teaching contact time and or after school hours.

Describe any facilities the school might have for child-minding which the learner could use during

the school day.]



9. Conclusion

This Policy for Norman Henshilwood High School was adopted by the Governing Body of Norman Henshilwood
High School at a meeting held at the school in November 2023.

Updated and signed on 28 FEB 2026

SGB Chairman: Mr Z Abbass

Signature: %

Principal: Mr J Holland

Signature: ? W




